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Making it into the 1980’s.

Not long ago, Dick Mart:oldS -

Rowan on the Laugh-In that man’s
most important goal in the 1970’s was
“to live into the 1980’s”. It is of no lit-
tle significance that, shortly thereafter,
this remark was being quoted to some
3000 Bell System engineers assem-
bled in the Convention Center in
Winston-Salem, N. C.

What is significant is that the prob-
lem to which the remark referred has

become so urgent a part of our na-
tional consciousness that the 3000
engineers could well - if not gracefully-
accept the possibility of our not mak-
ing it into the 1980’s. It was in this con-
textthatthe theme of thisyear’s National
Engineer's Week was “Engineering-
Environmental Design for the 1970’s.”
Sponsored by Western Electric and Bell
Telephone Laboratories, the Winston-
Salem symposium was one of many
such programs organized by the com-
pany to come to grips with problems of
the-environment.

Western Electric makes communi-
cations equipment for the Bell System.
Because of the nature of our products

=4do-not produce much pollution,

and what we do we are making a
strong, and encouragingly successful,
effort to eliminate. We neither wish for
nor deserve particular credit for this.
We wish only to emphasize that it was
the spirit of the times—a sense of ur-
gency relevant to the entire problem
rather than to a specific corporate
problem—that prompted our Co-spon-
sorship of the symposium.

The engineers who attended, from
Southern Bell as well as from Western
Electric and Bell Labs, heard three
principal speakers. A.T.&T. Vice-Presi-
dent Walter W. Straley described the
work of the Bell System’s new Depart-
ment of Environmental Affairs, of which
he is head. Dr. George E. Symons, edi-
tor of the magazine Water and Wastes
Engineering and an international con-
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sultant on conservation resources,
spoke on the theme “Ten Years from
Today Is Now.” (It was Dr. Symons who
quoted Dick Martin's remark, and con-
sidering his theme it was an apt quo-
tation indeed.) And Dr. Lee DuBridge,
science adviser to President Nixon
discussed the question “Who Man-
ages the Environment?”

None of the speakers, of course,
could give complete answers to any
environmental problems. The purpose
of the symposium was not, however,
to present answers. It was, rather, to
heighten the sense of urgency; to en-
courage the participation in the search
for answers; and to underline the mes-
sage implicit in the theme of this year's
Engineer’'s Week: that it is the nation’s
engineers who are uniquely favored to
find solutions to the problems which
they, in all honesty, did as much as
anyone to create.

From the reaction of the 3000 en-
gineers assembled, we are confident
that we accomplished this purpose.

Western Electric



ATTENTION!

Insure Your Class Ring and
Other Personal Property

$850per510 00 oF coverase,

LOWER AFTER FIRST YEAR,
DEPENDING ON DIVIDENDS.

INSURES YOUR CLASS RING, FIANCEE’S
ENGAGEMENT RING, UNIFORMS, OTHER
CLOTHING, CAMERAS, WATCHES, SPORT-
ING EQUIPMENT, CASH TO $100 AND
OTHER PERSONAL PROPERTY

Many cadets now carry this coverage and some have already col-
lected on loss or breakage of class rings and other indemnities.
Above rates are for coverage which carries a deductible of $50 for
certain losses, although deductible DOES NOT apply to class ring
or cash to $100. Coverage which carries NO DEDUCTIBLE also is
available, with initial annual rate of $10 per $1,000 coverage.

r---------------------------1

B | hereby apply for Personal Property Insurance in the amountof §_ 1
B! understand this coverage becomes effective immediately and | agree to furnish
a list of certain property, as required by Association rules. when proper forms g
are supplied to me:

1 wish coverage with $50 deductible with initial annual rate of $8.50 per
$1,000 coverage. . .

| wish coverage with no deductible, initial annual rate $10 per $1,000
" coverage. :

Name
1 Rank
: Address.
g DO NOT SEND CASH—We will bill you when we forward policy.

L---------------

ARMED FORCES

COOPERATIVE INSURING ASSOCIATION
FT. LEAVENWORTH, KS. 66027 e SINCE 1887

Serial No

=
m
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Beat Stateside Prices

Since 1916 the Nemet Organization has
been meeting the needs of Americans
throughout the world. Your car is where
you want it, when you want it, serviced
and ready to go, on your return State-
side or in Europe.

Save up to 30% over U.S. prices. Our
comprehensive Master Catalog contains
60 pages, over 150 illustrations, low fac-

- tory DticéSr options, colors, complete

specifications.

Nemet Auto International

] ! N ]
153-03 Hiliside Avenue
B Jamaica, New York 11432 ‘,0“ EM ET’J n
B jear J.EK Intl. Airport 20 mreanarey”’ W
= please send me a FREE copy of your 60 =
— page Master catalog. | am interested in: -
[ Austin OMG [ Simca
| [
OBMW [ Opel [ Sunbeam

B [patsun [ Peugeot O Triumph n
W [OFiat DPorsche  [JVolkswagen W
W [JJaguar [ Renault ] Volvo [ ]
[ ] [ Lotus [J Rover [ Avanti B
= [ Mercedes [ Saab n
= Name. Rank =
B .Soc. Sec. No. u
B Address ]
H :
u ,

| Date of Rotation |
SEEESEREEGERENENEEER
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JOHNSON’S CUSTOM-BUILT CAP

“Recommended by and Skipped to Academy Graduates Throughout the World Today”

LIGHT-WEIGHT

FLEXIBLE

CONFORMING

STURDY

All sizes now on display for your tryon and approval. This fine cap construction is made up spe-

cial, and you will be able to enter the order for
The Johnson’s Custom-Built Cap is made to s

your Graduation Cap Outfit anytime after this date.
pecifications that assure you of the most comfort, best

appearance and long life. You will like the handsome “Oxidized” Silver cap device featured, also.

NAVY BLUE BLAZERS — GOLD ACADEMY CRESTS — NAVAL ACADEMY SEAL CUFF
LINKS — NAVAL ACADEMY CREST AND REPP STRIPED NAVY TIES

Graduation Terms to the Class 1971

JOHNSON'S

Corner Maryland Ave. and State Circle

Annapolis, Maryland

THE DIAMOND MINIATURE

Nothing is average or ordinary about
these miniature rings,

Diamonds of premium quality, set in
precious platinum, with a skill devel-
oped over more than 50 years of set-
ting jeweled miniatures.

We think you'll appreciate the differ-
ence between these and average minia-
ture rings. Come see how beantiful a
ting a miniature caz be!

Certified Gemologist American Gem Society

44 StaTE CircLE

ANNAPOLIS, MARYLAND

Our Accredited Gem Laboratory
in one of 125 in the United States & Canada

Georye Philps’

Harbour House

Restaurant

Offering the same warmth and refreshment
that the harbour houses of old gave the
colonial sailor home from the sea.

Sizzling steaks and hearty seafood dishes
cooked beneath the gleaming copper hood,
hallmark of hospitable dining at the
Harbour House.

SERVING HOURS
11 AM TO 10 PM
DAILY
SUNDAY NOON T0 10 PM
GOOD DOCKAGE for
BOATS &
AUTOMOBILES

AAA RECOMMENDED

©n The Citp Dock In Dlpe Anrapolis Towne
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gives youX

worry-free

INSURANCE
COVERAGE

Junior Membership in Navy Mutual Aid
while at the Academy providess

$|2 n“ INSURANCE COVERAGE
($7500 Primary Benefit Plus $4500
[} Additional Death Benefit At No Extra Cost)

Convertible to Regular Membership Any Time
Prior to Graduation or Separation with No War Clause

Serving the needs of Officers and their Dependents since 1879

for further Information and Brochure write:

R NAVY MUTUAL AID
*  ASSOCIATION

Navy Department ¢ Washington, D.C.20370

In
New York,
you
can afford
_ to stay
in the sack.

Our sack. The Park-Sheraton,
just by Broadway and Central
Park and right where every-
thing’s happening, offers a
special discount of 50% off
to service personnel each
weekend. ’

Just $6.00 per person for
three of you, $7.25 each for
you and your buddy, or
$11.00 for you on your own,
gets you an air-conditioned
room with color TV in this top
hotel.

Weekend pass? Ready for
New York City’s groovy chicks
and go-go action? Do it.
When you stay at the Park-
Sheraton you can afford to
stay in the sack and have
breakfast in bed—or even
make the scene. For reserva-

tions call toll-free: V,f“ 3y

800-325-3535 %¢S§

2
S A

Park-Sheraton
Hotel

7TH AVENUE AT 56TH STREET
SHERATON HOTELS AND MOTOR INNS.
A WORLDWIDE SERVICE OF ITT
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When Union Carbide sends its people to
Asia, Africa, South America and even
Europe, they represent a country as well
as a company.

So while we're out 10 make money
abroad, we’re also out to make friends
abroad.

Sometmes, it’s as simple as knowing
local customs.

In Singapore, our Eveready battery
plant has a cafeteria that serves three dif-
ferent menus. To meet the dietary, ethnic
and religious needs of our Indian, Chi-
nese and Malaysian employees.

Othertimes, making friends and mak-
ing money is a little more complex.

"To mine huge manganese deposits in
Ghana, we built a whole town. From the
ground up. Later, we put a plastics plant
in Ghana. And then a battery plant. And
made even more friends.

None of this is our newest idea. If's
something Union Carbide discovered
long before international business was
fashionable.

And 1's all quite simple.
Overseas, we're you.

UNION.
CARBIDE

THE DISCOVERY COMPANY

The LOG e March 12, 1971 / Page 5




UNDERMINING
AN
ELITE

Dost deem that thy vessel needs
guilding,

And the dockyard forbears
to supply,

Put thy hand in thy pocket and
guild her.

There are those who have
risen thereby.

Adm. R. A, Hopwood, R.N. (Ret.)

The Naval Academy exists for the
purpose of developing midshipmen
physically, mentally, and morally,
as we all well know, and to com-
mission midshipmen as officers into
the Navy or Marine Corps. In order
to understand the degree of success
of this system we must analyze its
mission. In particular, we should
ask if the standards here are high
enough to qualify us as an elite?
My contention is that the system is
good to a point but fails to produce
a group of elite.

From the physical aspect we have
been led to believe that as a group
the service academy students can
outperform any other group of col-
lege students. I believe this to be a
sound judgement as most people in
or out of college cease to partici-
pate in sports or physical activity
due to involvement in academic or
social activities. That so many peo-
ple aren’t physically inclined is easy
to understand when so many people
in Bancroft would also have a hard
time extracting themselves from
the pad, ignoring studying for a
couple of hours, or pulling them-
selves away from a healthy intel-
lectual conversation with their
roommate to engage in a workout
or to play in a game if it wasn’t for
the scheduled intramural games.

The requirement to participate in
physical activities is more bene-
ficial than just keeping in shape.
Many studies have revealed that
physical activity stimulates intellec-

tual activity. One survey on the

subject of physical exercise revealed
that after a hard workout the nerve
endings in the body tended to “un-
curl” and cause the sensation of

relaxation. Actually the body was
relaxing as tension disappeared,
and over a period of days, with
continued workouts, the patients
showed an increase in intellectual
responsiveness due to more atten-
tiveness paid in class. As far as ful-
filling the mission, then, the intra-
mural program and the PT pro-
gram both provide incentive for
competition and knowledge on how
to continue physical activities
through carry-over sports and indi-
vidual workouts. But its’ pretty sad
that so many firsties always seem
to fall short in physical fitness and
become “old and flabby” overnight.
It’s encouraging to see the PEP
standard of testing based on an in-
dividual’s competition with himself.
A change is also needed in increas-
ing the PT coefficient for class
standing among first class to em-
phasize improvement in physical fit-
ness rather than just passing. For
those who desire complacency the
idea isn’t welcome, but from the
viewpoint of developing an “elite
body” this type of testing is desir-
able.

The Naval Academy has many

good facilities for developing aca-

demic as well as physical prowess,
and it expects many more facilities
of even better quality in the aca-
demic department in the near fu-
ture. But many mids don’t receive
the full benefit of the many aca-
demic facilities either because their
major doesn’t allow them to use
these facilities to their capacity, or
midshipmen are too complacent to
make use of same. Perhaps our
curriculum has been oversold. Many
of our courses have been made
easier to allow more people to pass.
This is the same as lowering stand-
ards. How can any institution ex-
pect to increase quality by decreas-
ing standards? By the very nature
of the academic environment at
USNA we cannot put the academy
on the same plane as MIT, Cal
Tech, Michigan, Berkeley, and other
top notch institutions of higher
learning. This place isn’t designed
to produce “academic” profession-
als but leadership professionals who
must understand a wider range of
subjects and events, thus the
“whole-man.” However, with statis-
tics showing an increase in achieve-
ment potential from new members
in the academy the curriculum
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should be getting tougher for all,
no matter what major, and certain-
majors shouldn’t be given academic
privileges by offering easier courses.
When courses are made easier aca-
demic achievement is reduced and
so are academy standards.

The elite we have been talking
about are a special type. These elite
must be not of the intellectual type
but of the leadership type as stated
previously. In analyzing our system
the last element to consider is mor-
als which should be especially im-
portant to a leader in any field.

Many people feel developing mid-
shipmen morally rests solely on
chapel attendance. That is not true.
Even though there are a lot of sar-
castic remarks about building char-
acter, the principles of accountabil-
ity, responsibility, and discipline
are designed to make a man aware
of prerequisites to good leadership.
As a result, certain convictions are
developed to aid in a person’s phi-
losophy for leadership. Therefore,
we have officers and midshipmen
“reg-men” who enforce rules just
because they’re on the book, and, on
the other side, there are those who
tailor the rules to fit their convic-
tions. The former believe all rules
are just while the latter feel it
necessary to rationalize “justice.”
Neither philosophy is necessarily
right or wrong, but it’s a matter of
what exists. The attitude that is
wrong is the one that so often
manifested at public events. Per-
haps because of the competitive and
individualistic atmosphere at the
academy or because of the inherent
remoteness and coldness generally
held between classes, mids often be-
come insensitive to the feelings of
others and many times selfish and
unsportsmanlike. It’s immediately
apparent to visitors who appear at
the academy in front of an audience
of midshipmen. With little or no
regard for the speaker or team
mids many times end up razzing
their guests at one point or another.
It may seem funny at the time, but
it doesn’t do much to establish a
mature environment, Actions such
as this are either admitted as im-
mature by some or excused by
others with a statement of the fact
that we are penned up so much and
subject to so much discipline that
it’s acceptable to release our frus-

(Cont’d on p. 13)




——WE OFFER SPECIAL RATES TO MIDSHIPMEN —

Also see our complete selection of loose diamonds.

Oharge Pl
%%x @/Mmm

Jasmine Ensemble

For our
one exquisite love
we chose one enduring style.
The Jasmine Ensemble.
Two special rings
<a swirled engagement
and wedding ring set>.
And two more for every day:
Carved wide bands
<one his, one mine>.
Jasmine from Orange Blossom.
We chose togetherness.

W. R. CHANCE & SON
110 Main Street
Annapolis, Maryland
Phone: CO 3-2404

b PHYSICAL

Oh my—this is too cool.

'WEEKEND OF
CHAMPIONS '71

Last year at this time, a relatively unknown organi-
zation within the Brigade, the Fellowship of Christian
Athletes, sponsored a mildly publicized event, the
Weekend of Champions. Even so, last year’s Weekend
of Champions was a success!

Supported by the Superintendent, Admiral James
F. Calvert, the midshipmen FCAers hosted 68 young
athletes and coaches from FCA groups in the Wash-
ington and Baltimore areas. The outcome was a time
of great inspiration mixed with perspiration as well
as a mutual growth and understanding for both the
young athletes and the midshipmen.

This year’s Weekend of Champions, March 13 and
14, proves to be an even bigger success. About 150
high school athletes are expected to participate. Tak-
ing part in the activities and leading some of the
discussion groups will be such pros as Bob Vogel of
the Baltimore Colts, Alan Pastrana of the Denver
Broncos, and many others. The Weekend’s activities
will range from basketball and touch football games to
times of quiet inspiration and discussion.

The Naval Academy FCA would like to invite the
Brigade to take part in this year’s Weekend of Cham-
pions and share in the fun and excitement. It's a
wonderful opportunity for personal growth and a
chance to help mold tomorrow’s leaders.

Yes, 'm at USNA learning to be an officer and a
gentleman. But, 'm on leave now!
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